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Human Resource Management — KJIt04 K 3KO-
HOMWYecKoMy ycnexy. CTabuibHbI POCT POCCUN-
CKOM 3KOHOMWKMU MOCNeaHUX NIET BReYeT 3a cobomn
MHOCTPaHHbIE UHBECTULIUW.

Ha 3anage yxe gaBHO NOHUMAIOT, YTO OT KBa-
NMOULMPOBaAHHbBIX CMEeLManMcToB 3aBUCHUT CEroj-
HALWHWK ycnex GupMbl U ee pa3BuUThe B ByayLLEM.
TpeboBaHKa K NepcoHany MexayHapoaHbIX KOM-
naHWM NOAHANMU MaHKy TpeboBaHUM U K COTPYA-
HUKaM OTeYeCTBEHHbIX NpeanpusaTUi. Takas cu-
Tyauus Bbl3blBaeT HOBble TEHAEHLWUN Ha PbIHKE

Tpyaa: oTMe4vaeTcs aeduunT npopeccMoHanosB.
370 06CTOATENLCTBO ONpPEAENsieT BaXHeulme 3a-
nayv HR-genaptamMeHTOB KaXKaou KOMMNaHuu, 3a-
WHTEPECOBAHHOM B yCNELWHON PbIHOYHOW AeATeNb-
HOCTW: nogbop cneunanucTos, UX pa3BuUTUE Ha
MeXAyHapoAHOM YPOBHE U 3aKpenjeHue cotpya-
HUKOB B KOMMaHWU. BOT noyemy ocobo aKTyaib-
HOM CTaHOBWUTCS COBPEMEHHas cucTemMa KajpoBO-
ro MEHEeAXMeHTa, KoTopas COOTBETCTBYET HOBbIM
TeHAEHUMAM pblHKa Tpyaa U TpeboBaHUAM 3KOHO-
MUYECKOr0 pa3BUTUS KOMMaHWW.

NOArOTOBKA K MPEMbEPE B MOJIHOM PA3IAPE

MNepBasa mexxayHapoaHas cneuManu3nupoBaHHas
BbicTaBKa «[lepcoHan MockBa 2005» paccuuTaHa
Ha HYX/Abl cneuManncToB KagpoBoro gena. OnbIT
cneuunanM3npoBaHHbIX BbICTaBOK MO KaapoBOMY
MeHemKMeHTy B KenbHe, BeHe, Lilopuxe 1 byaanew-
Te noKasa’s, 4To BbibpaHHas opraHM3aToOpoOM KOH-
Lenuus BbicTaBKKU 6bina BepHon. OHa HanpaBneHa
Ha NOTPe6bHOCTU NoceTUTENEN-CNELIMANUCTOB, AaeT
BO3MOXHOCTb NpeACcTaBUTb UCHEPMbIBAIOLLYIO WH-
dopmaumio No BCeM TeMaM KaapoBOro gena, no-
3HaKOMMUTb C HOBbIMW TEHAEHUMAMK B 06nacT HR.

PykoBogutensim KomnaHumn, cneyuanucram no
ynpaBfieHUI0 NepcoHanom u byxrantepam npeana-
raeTcs LWaHC NO3HAKOMWUTLCA C ycnyramu, paspa-
60TKaMU 1 peLIEHUIMUN BEAYLLUX POCCUNCKUX, MEXK-
OYHapOAHbIX U MHOCTPAHHbIX KOMMNaHU B 06nacTu
KaApoBbIX YCNYr, KOHCANTUHra, NporpamMmMHoOro
obecneyeHus, NOArOTOBKKU M NePENoAroTOBKM Nep-
COHana v ap.

HecoMHeHHO, B LeHTpe BHUMaHUS Ha BbICTaB-
Ke «[lepcoHan MockBa 2005» 6yayT HaxoauTbCA
6onee 20 cneunann3npoBaHHbIX AOKIAA0B U AUC-
Kyccui. 3aecb, psaaom ¢ pedepeHTamu U aKkenepTa-
MW TaKUX M3BECTHbIX MEXAYHAPOAHbIX KOMMaHWUHK,

kak Coleman Service, Kelly Services unn Manpowet,
BbICTYNAT C AOKIaAaMU UHOCTPaAHHbIE KOMMaHUK:
HumaNet NG n3 U3pauns unm Prof.Dr.J. Knoblauch
M3 HemeLKoro areHTcTBa pedepeHToB Speakers
Excellence, KoTopbii B cBoeM Aoknaje «33 po3bl —
ocobasi KoOHLEenuus MoTMBaLuun» NoAennTCs Oribl-
TOM, KaK COTPYAHWUKM MOFYT CTaTb KOMMNaHbOHaMW.

Bce enatouwme cMoryT y4actsoBaTtb B AUCKYC-
cun Accoumannmn KOHCYNbTaHTOB no nogéopy nep-
coHana «[oBbllweHne 3IGPEKTUBHOCTU NMOUCKaE U
noabopa nepcoHana Yyepes BHeAPEHUE ITUYECKUX
HOPM B paboTy KaapoBOW CNYX6bl C COUCKaTENAMMY.
KoHe4yHo, BoNpocChl 6loeTa aKTyalibHbl BCEM,
W 30eCb Ha HEKOTOPblEe U3 HUX NMOMOXET OTBETUTb
Auckyceus «Ontumusauns HR—6toaxKeTar, KOTopyto
opraHuayeT xypHan «[lepcoHan Mukc». He fomxHa
OCTaBUTb MOCETUTENEN PABHOAYWHBLIMA U JUCKYC-
cus 0 Nnpobremax KagpoBoro MeHemxkmeHTa Boc-
To4yHoM EBponbl 1 Poccuu.

BbicTaBKa JaeT WaHC 419 caMOCOBEPLIEHCTBO-
BaHUS HE TONIbKO MOCETUTENAM, HO U yHaCTHUKaM.
TonbKo B CpaBHEHMU MOXHO OLLEHUTb JOCTOMHCTBA
U NPEUMYLLLECTBA TEXHONOMMM, KA4YecTBO YCAyr U
aKTyanbHOCTb pellaemMbix Npobnem.



