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CTabunbHbIA POCT POCCUIACKONA 3KOHOMMUKA

nocneaHux NET BeYeT 3a CO60# MPHTOK

WHOCTPaHHbIX WHBECTUUWA. OCO3HAeTca ToT

haKT, YTO OCHOBHOW NPEANOCHINKOA ANA
4ECKOro pocTa 8 Mexay-

HapoAHOA KOHKYPEHUMM SBNISIOTCA MOTHBH—
16 U Bbi

COTDYHUKN KOMNAHMIA.

Ha 3anape yxe [laBHO 0CO3HamM, 4T0 ycnex
KOMNaHUU W ee passuTUe B GyAylieM Ha-
NPAMYI0 3aBUCUT OT KBaNU(ULMPOBAHHbIX
cneuuanucToB. PaBHAACh Ha YPOBEHb Tpe-
60BaHMIi K nepcoHany B MeX/yHapoAaHbIX
KOMMNaHUAX, 0TEe4ecTBEHHble paboToaatenv
NOAHANU NNAHKY TPEGOBaHUA U K CBOMM
COTPYAHUKAM. JTa CUTYaLUA BbI3bIBAET HO-
Bble TEHAEHUUM Ha PbIHKE TPy/Ja U CNPOBO-
uuposana AeduunuT npoceccuoHanos. 310
06CTOATENLCTBO ONpeaenseT BaxHehwue
3ajaun HR-jenaptamMeHTOB BCEX KOMNa-
HWW, 3aUHTEPECOBAHHBIX B YCNEWHOW Aes—
TENLHOCTM Ha PblHKE: NOAGOP Cheuuanu—
CTOB, WX Pa3BUTUE HA MEXAYHapOAHOM
YPOBHE W YiepXXaHue B KOMNaHuu. BoT no-
4eMy OCOOEHHO aKTyanbHOW CTaHOBUTCA
COBPEMEHHaA CUCTEMa KaApoBOro MeHea-
KMEHTa, KOTOpas COOTBETCTBYET HOBbIM
TEHAEHUMAM pbiHKA TPYAa W TPeGOBaHUAM
3KOHOMMYECKOr0 pa3BuUTuA A.

MoaroToBka Kk npembepe B NONHOM pasrape

Mepeas MeX/yHapoAHas CneLManuaupoBat-
Has BbicTaBka «[lepcoHan Mocksa 2005»
paccyuTaHa Ha NOTPEGHOCTU CNELMANUCTOB B
o6nactv HR, faeT BO3MOXHOCTb NOMY4UTH
MCHEPNbIBAIOLLYI0 WH(OPMALMI0 NO BCEM
TEMaM KaApoBOr0 MeHe/KMeHTa, N03HaKo-
MUTbCA C HOBbIMU TEHAEHUWAMMU B AaHHOW
o6nacTu. ONbIT CNEUVUanU3UpoBaHHbIX Bbi-
CTaBOK N0 KafpOBOMY MEHEe/DKMEHTY B Kenb—
He, Bene, Lilopuxe 1 bynanewute nokasan, 41o
BbIOPAHHAA OPraHN3aTOPOM KOHLENUUA Bbi-
CTaBku 6bina BEPHOW.

PyKOBOAMTENSM KOMNaHWiA, CheyuanucTam
N0 YNpaBneHuIo NepCcoHanom i Gyxrantepam
NpeaocTaBnseTcs NpekpacHan BO3MOXHOCTb
03HAaKOMUTBLCA C YCNyramu, pa3paboTkamu U

BE/YLUMX poC mexay-
HAapOAHbLIX U WHOCTPAHHbIX KOMNaHWA B
06NnacTi KajpoBbIX YCNYr, KOHCanTuHra,
NpOrpamMMHOro 06ecneveHus, NOAroTOBKU U
nepenoAroToBKM NepcoHana u Apyrux ycnyr,
B KOTOPbIX HYX/alOTCA COBPEMEHHbIE KOM—
naHuu. CneunanucTbl MOryT WCNONb30BaTh
Ha NPaKTUKE W CPaBHUTb NPEACTaBNEHHbIE
npoayKTsl B 06nactm «Human Resource Ma-
nagement», a Takxke 06MeHATLCA UH(OpPMa-
UMeit ¢ NpeacTaBUTENAMU APYTUX KOMNaHUA,
pa6oTatoLmx B 3Toi o6nacTu. Tonbko umes
NonHoe NPeaCTaBNeHne U BO3MOXHOCTU ANns
CPaBHEHWUA, MOXHO HaWTW ONTUManbHble pe-
LeHWs B 0671aCTV KafpOBOr0 MEHEKMEHTa.

Bce 6onble pykosoauTenei upm noHuMa-
10T, 4TO ® NsHOe p
nepcoHanoM MnpeacTasnset 000 BaXHOE
npeumyLLecTBo. [10CTOAHHOE NOBbIWEHUE
kBanucpukauuu HR-cneunanuctos nomoraet
He 0TCTaBaTb OT COBPEMEHHbIX TPEGOBAHUIA K
Kaf\pOBOMY MEHEPKMEHTY.

Hec! , B UEHTpe Ha Bbl-
craske «Mepconan Mocksa 2005» 6yayT Ha-
XoauTbeA Gonee 20 CnEUWanU3UpoBaHHbIX
ROKNAA0B U AUCKYCCUA. 3AECh PALOM C pe-
(hepeHTamn 1 3KCNEPTaMi U3BECTHBIX MEX—
&yuapoauux komnanui Coleman Service,

elly Services u Manpower BbICTYNAT
NpeACTaBUTENN UHOCTPAHHbIX KOMNaHWIA, Ta—
kux kak HumaNet NG u3 WU3pauns unu Prof.

Dr. J. Knoblauch u3 HemeuKOro areHTcTea
pedepenTos Speakers Excellence, kotopbin
B A0Knage «33 po3bl — 0c06an KOHUenuus
MOTMBALUN» PACCKAXET, KaK COTPYAHWKA
MOryT CTaTb KOMNaHbOHAMM.

Cenyac WKUPOKO 06CyXAaeTcs NpoekT Kopek—
ca B3aUMOOTHOLUEHUIA OCHOBHBIX Y4aCTHUKOB
KapoBOro pbiHKa. Bce 3auHTepecoBaHHble
CTOPOHbI CMOTYT Y4acTBOBaTb B AMUCKYCCUM
Accoumaumu KOHCYNbTaHTOB N0 NOAGOpY nep-
coHana «[losblLweHue 3 (HeKTUBHOCTU NonUCKa
¥ NoAGopa nepcoHana Yepes BHeAPeHne aTu-
YECKUX HOPM B paboTy KaapoBowt CRyxGbl €
couckatenimu». KoHe4Ho, Bonpock! 6lopkeTa

aKTyanbHbl ANA BCEX, U Ha HEKOTOPbIE M3 HUX
NOMOXET OTBETUTb AUCKYyceUs «Onmmumu3aums
HR-6lopKeTa», KOTOPYHD OPraHW3yeT XypHan
«MepcoHan Mukc». He A0/mKHa 0CTaBUTb pas—
HOAYWHBIMA U JAUCKYCCUA O npobremax Ka-
[POBOr0 MeHe/kMeHTa BocTouHoi Esponsi v
Poccuu. 3aech BCTPETATCA rocTv U3 BeHrpun 1
npeacTasutend By3o8 Mockebl U CaHkT-Te-
Tepbypra.

BbicTaBka GyaeT nonesHa He TONMbKO AN
NoCeTUTENeM, Ho U ANA Y4aCTHUKOB — OHU
CMOTYT CPaBHUTb U OLEHUTb AOCTOUHCTBA U
NpeMMyLLECTBa TEXHONOTUIA, Ka4ecTBo yc-
NYr U aKTyanbHoCTb PELIaeMbiX NPoGneM.

o AT
P

:
Pexpyrn / Executive search
}pmpm[.a{wmn...

Personal
Moscow

Eaninition for
Foman Resous Masgenent

[ —
@ sagmay weweneTy

Mockea, 3ucnoﬁémp

18 - 19 Man 2005 1.
Cneuuanu3upoBanHan BbicTaBKa
110 KBADOBOMY MEHE/DKMEHTY

www.personal-moscow.ru



